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Wellness Message
Four ways to help lower your risk for skin cancer

One of the best ways to help protect against skin cancer is to limit 
sun exposure. When venturing outdoors, you should: 

1. Use a broad-spectrum sunscreen with an SPF (sun protection 
factor) of at least 15. Many experts recommend an SPF of 30 or 

higher. Be sure to read and follow the directions on the label
2. Wear sunglasses that protect your eyes from both 

UVA and UVB rays
3. Cover up with long sleeves and pants — and choose 

a hat with a wide brim
4. Seek shade on sunny days, especially when the sun is most 

intense — usually between 10 am and 4 pm

This information is for general informational purposes only and is 
not intended to be nor should be construed as medical or other 
advice. Talk to an appropriate health care professional to 

determine what may be right for you.

Did you know?
Did you know you can edit your username on Paycom? My user name is 
0N7**??!#.  Having a hard time remembering yours?  Now you can change 
your username to your personal or work email address.  To change yours, go 
to your PayCom Self-Service Dashboard, click on the information tab and 
scroll down to ‘Change Password or Username’, then type in your desired 

email address and click change.  Pretty simple!

Also, if you need to change, add, or delete your direct deposit account you 
can do so by directly entering the information into PayCom. Click on your 
Payroll tab and scroll down to ‘Direct Deposit’ then enter the requested 
information. No need to submit a form to Human Resources. Disclaimer – Be 
sure you verify your information carefully before updating your direct deposit 
information.  We will not be responsible for any delays in your payroll due to 

an employee entering incorrect banking information.  

If you need any assistance don’t hesitate to see HR!

Where is the best place you’ve 
eaten at in Oklahoma? Roma 
Italian in Durant, OK
What is the last movie you saw 
in theaters? 50 Shades of Grey
Have you ever met anyone 
famous? Richard Rawlings 
from Gas Monkey Garage

Where is your dream vacation? Dominican Republic
Who was your favorite singer/band in high school? Led Zeppelin
You have 5 free minutes with nothing to do but what YouTube, 
what do you watch? Joe Rogan Experience
Do you have a pet? Yes, Millie. A miniature schnauzer
OU or OSU? OU
Where were you born? Danville, Virginia
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Echo this Benefit
You are our organization’s best recruiters.  You know our history, understand 
our culture, and wish for our continued success with hard-working associates 

like yourself!

We appreciate your “moonlighting” as top-notch recruiters. Our referral 
bonus rewards you for your efforts:

Professional Candidate Bonus Program
Enviro Clean offers a $2,000.00 referral bonus for employees who refer 
Degreed/Professional candidates that have been hired. $1,000.00 will be paid 
on the following check date after an offer has been accepted by the candidate 
and they have successfully passed background and drug screening and have 
begun working. The remaining $1,000.00 will be paid out after they have been 

gainfully employed with the company for 6 months.

Hourly Candidate Bonus Program
Enviro Clean offers a $1,000.00 referral bonus for employees who refer hourly 
candidates or positions that do not require a degree, that have been hired. 
$500 will be paid on the following check date after an offer has been accepted 
by the candidate and they have successfully passed background and drug 
screening and have begun working. The remaining $500 will be paid out after 

they have been gainfully employed with the company for 3 months.

Each of our organizations has its own vibe - whispers of a unique history, a strong industry presence, and a positive outlook for the future. The focus 
of “Echo” is to gather those distinctive whispers into a resounding voice that can be echoed throughout our entire company. We are one successful 
team offering exemplary service to our clients, fair and equitable relationships with our vendors, and a challenging and empowering culture for our 
team members.  On teams, people can work together and accomplish much more than they could by themselves. Working together accomplishes 

great things and great teams consistently achieve their goals again and again. Let’s make it a goal to work even  harder as a team!
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Service Spotlight
Optical Gas Imaging (OGI) - 

Creating a Program to Fit a Need
Zachary Crowell

A recent air quality regulation took effect 
that impacts all wellheads and natural gas 
compressor stations built after September 
18, 2015. The regulation aims to reduce air 
pollution by insuring that oil and gas sites 
have no leaks in their valves and piping 
connections. The regulation allows for 
specialized infrared cameras to be used to 
conduct the leak inspections, which is 

referred to as optical gas imaging (OGI) inspections. The specialized camera allows 
the user to visually see gas and quickly identify any leaks.
This emerging market will impact most oil and gas companies and once subject, 
inspections must be conducted at least biannually for the life of the facility. Enviro 
Clean Cardinal began OGI work in 2017 and currently over 25 clients are utilizing 
our OGI services. Due to the successes in 2017, Enviro Clean Cardinal purchased 
its own OGI camera in the first quarter of 2018. The program is managed by 
Zachary Crowell, with Kyle Eubank being the primary OGI inspector. Due to the 
hard work of the OGI inspectors and the project managers, the OGI department 
expects to have revenue of 150-200 thousand dollars in 2018 and is looking 
forward to continued expansion in the years to come.

Welcome to the inaugural issue of our newsletter!  While we will make every effort to continue our personal interactions, this newsletter is 
another way for us to keep you abreast of all that is happening within the company.  It’s appropriate that we begin this issue with our Number One 

commitment: Safety.  To start, I want to recount a story I heard some time ago that still resonates today and is very relevant to us.

Some of you may remember Paul H. O’Neill, the Secretary of the Treasury under President George W. Bush.  Before he took that position, O’Neill 
was CEO of Alcoa Aluminum from 1987 to 1999.  Contrary to every business philosophy at the time, O’Neill decided, as his first action as CEO, 
he would concentrate on improving worker safety at Alcoa, which had an average safety record.  When asked by financial analysts about why he 

wasn’t concentrating on making Alcoa more profitable, O’Neill responded: 

“I’m not certain you heard me. If you want to understand how Alcoa is doing, you need to look at our workplace safety figures. If we bring our 
injury rates down, it won’t be because of cheerleading or the nonsense you sometimes hear from other CEOs. It will be because the individuals 
at this company have agreed to become part of something important: They’ve devoted themselves to creating a habit of

excellence.”  (emphasis added)

What O’Neill realized was that safety is a personal commitment and that the organization’s responsibility is to foster a culture that empowers the 
individuals to make and keep that commitment.  Needless to say, Alcoa went on to become one of the most successful and safest companies in the

world during O’Neill’s tenure.

We’ve come a long way in the past several years and we have 
faced many challenges but we should be proudest of our 
commitment to establishing and maintaining a culture that 
promotes a safe work environment.  It has been almost 2 
years since our last reportable incident and the ER&R group 
has worked over 1,130 days (3 years) without an incident.  
Given the nature of our work and the conditions we face 
daily in the field, this is a remarkable feat and demonstrates 
that “devotion to excellence” that O’Neill was striving to 

create.

Unfortunately, our past performance is no predictor of the 
future.  What it does demonstrate is that we are doing the 
right things and we are doing them consistently.  We must 
maintain our diligence by continuing to implement effective 
training, purchasing and correctly using the appropriate 
safety equipment, planning our daily activities and being 
aware of and addressing risks before we encounter them.  
Most importantly, we must always watch out for ourselves 
and for others, including our co-workers, our clients and 

members of the public.

Remember one simple rule and everything else becomes 
easy:  Everyone is responsible for safety.  If everyone accepts 
that responsibility, every accident is and will be preventable.

- Mike Salmon  

CEO Moment
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Jeff Thomas - 24 years
Laurie Bennett - 23 years

Kelly Henderson - 18 years
Gary Smith - 18 years

Neil Robinson - 17 years
Jonathan Behymer - 12 years

Jason Childress - 11 years
Kimberly Slingerland - 11 years

Rick Schlegel - 11 years
Shawn Acker - 10 years
Trey Dunlap - 10 years

Ryan Swain - 9 years
Josh Risley - 8 years
Beth Davis - 7 years

Brannon Felgenhauer - 7 years
Mike Zorba - 6 years
Chad Goad - 6 years

Ashley Slavin - 6 years
Elijah Young - 6 years

Marty Sullivan - 6 years
Marla Niskern - 5 years
Victor Murray - 5 years

Blaine Rider - 5 years
Bill Torneten - 4 years

Birthdays

Cynthia Benford - Yukon
Bradley Vancleave - OKC
Diana Andrews - Yukon
Jeffrey Kindley - Midland
Paul Wheeler - Midland
Timothy Doutey - Yukon
Kassidy Cotton - Yukon
James Hobi - Yukon
Landon Karolczak - Midland
Lindsey Griffith - Yukon

Robert Mullins - OKC
Marissa Rubio - Midland

Trey Whiteley - Houston
Thomas Davis - Yukon

Mitchell Armstrong - Yukon
Haley Pfarr - Tulsa

Rosie Dominic - Yukon
Melanie Lawson - OKC

Amanda Wagner - OKC
Malcolm Hunter - Midland

New Hires

Anniversaries
Debbie Guinn - 4 years
Philippe DeLobbe - 4 years
Mareta Woodard - 4 years
Geoffrey Tucker - 4 years
Elizabeth Morgan - 4 years
Colin Wilson - 3 years
Danny Cahill - 3 years
Bob Gleason - 3 years
Larry Lenhart - 3 years
Wade Cox - 3 years
Heath Tims - 3 years
Denise Ramirez - 3 years
Trevor Pletcher - 3 years
Eric Davis - 3 years
Jason Davis - 3 years
Alisa Baez - 3 years
Kyle Eubank - 3 years
Aaron Mears - 2 years
Mike Salmon - 2 years
Cynthia Fine - 1 year
Coby Nicoletti - 1 year
Jaimee Elliott - 1 year
Rusty Finley - 1 year
Ben Jenkins - 1 year

Geoff Tucker was promoted to Survey Technician within Lemke. Previously, Geoff 
was a Party Chief and has been with the company since 2014. 

Eli Young recently passed the pilot’s exam to become a UAV (Unmanned Aerial 
Vehicle) licensed pilot. UAV technology allows for safe, accurate, and cost-
effective data collection in areas that are inaccessible to conventional 

surveying methods.

Way to go Geoff and Eli!

Promotions & Certifications

A big congratulations to all!!
Local News

Marriages
Ben Jenkins - February 10th

Kelsey Murphy & Philippe DeLobbe - April 21st
Brandon Butler - April 28th
Andrea Evenson - May 5th 

Births
Bryce Hayes and Stormi Tipton welcomed a sweet baby boy, 

Lincoln into their world on March 9th  
Grant, Leslie and big sister Harleigh joyfully welcomed a baby brother 

to their family. James was born May 19th  
Welcome to the world precious Piper! Trevor and Amber Pletcher 

welcomed their first child on May 22nd  
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Celebrations


