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Wellness Message
All About Sleep, A to Zzzzzz 

There’s nothing like a good night’s sleep. Unfortunately, many Americans 
don’t get enough of it. And that’s a real problem, because lack of sleep can 
cause some serious issues. And we’re not talking about under-eye shadows 
or nonstop yawns, not getting enough sleep can cause issues well beyond 

what you might think.

Just about every living creature sleeps. For humans, it’s a natural, physiolog-
ical process controlled by hormones. There are two sleep cycles. REM 

sleep (this is when we dream) and non-REM sleep (“quiet sleep”). REM is 
thought to help keep our minds sharp, while non-REM supports physical 

functioning.

Are you getting enough sleep? Most adults should get between seven and 
nine hours. But the quality of your sleep is just as important as the quanti-
ty. And what happens if you don’t get enough? It could lead to diabetes, 

heart disease, and other serious physical conditions. Lack of sleep can also 
affect you mentally and emotionally and can even lead to depression and 
affect your productivity at work or your concentration while driving or 

using dangerous tools.

You can take charge, however, by practicing good sleep habits. Make sleep 
a priority. You’ll rest easier knowing it’s helping you stay healthy.

Where is the best place you’ve 
eaten at in Oklahoma? Pretty 
even match between the hot 
wings at O’Connell’s and The 
Mont, both in Norman
What is the last movie you saw 
in theaters? Toy Story 4
Have you ever met anyone 
famous? Yes, I was pulled 
onstage at a Dierks Bentley 

concert, hugged Larry the Cable Guy, and bothered Russell 
Westbrook at a casino
Where is your dream vacation? Any cruise, cruises are the best
Who was your favorite singer/band in high school? Lil Wayne
You have 5 free minutes with nothing to do but watchYouTube, 
what do you watch? A streamer play video games
Do you have a pet? Yes, an amazing pup named Bella
OU or OSU? OU all day, every day
Where were you born? Houston, TX
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Did You Know?
We have our own line of specialty chemical products that we 
use to resolve a variety of complex industrial and environmental 

problems.

Fun product facts:
• All are made in Oklahoma

• All are custom, specialty blends
• EnviroClean®, our #1 best-selling product, is a non-flammable, 

  non-toxic, water-based proprietary blend of surfactants 
  specifically engineered as a cleanup and mitigation agent
• EnviroClean® was used by a contractor in Florida to help 

  during the BP oil spill on the beach
• Our products ship across the country, and internationally! 
We ship to Canada, Mexico, Costa Rica, United Kingdom, 
Brunei, Mozambique, Ecuador, and Panama to name a few..

• We have some big name distribution channels that resell our 
  products. Some examples are Distribution Now (www.distri-

butionnow.com) and Fastenal (www.fastenal.com)

The difference between a successful person and others is not a lack of 
strength, not a lack of knowledge, but rather a lack of will. – Vince Lombardi

More than one million workers experience back injuries each year. Low 
back pain is one of the most common reasons that people miss work, 
second only to the common cold. A recent survey shows that 75% of 
back injuries occurred while performing lifting tasks, which stresses the 

importance of reducing back injuries caused by lifting.
#1 - Work Smart

• Always warm up your back and legs before performing any lifting 
tasks. It’s important to prepare your body for work.

#2 - Before You Lift
• Know what you are lifting and how you will lift it. Be aware of the 
weight of the object and determine if it’s safe to lift on your own.

• Check your pathway - Make sure your pathway is clear, check for any 
wet or slick surfaces, and remove any tripping hazards or debris.

#3 - Use Ergonomic Equipment
• Use lift assists, forklift, dolly, cart, hand truck, or hose if necessary 

to help lift the object. Make sure you’re properly trained before 
using any equipment.

#4 - Get Help When Needed
• When lifting awkward or heavy loads, utilize a two-person lift making 

sure you lift at the same time to keep the load level.

Safety Moment
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"All entities move and nothing remains still." This quote is attributed to Greek philosopher Heraclitus of Ephesus more than 2,500 years ago.  
While Heraclitus was unpopular during his time, one of the main things he is remembered for today is his doctrine that our world is constantly 
changing. Somewhat related, we’ve all heard the phrase: “Insanity is doing the same thing over and over again but expecting different results.”  
Interestingly, this has been attributed to, at a minimum, Ben Franklin, Mark Twain, Albert Einstein, and Rita Mae Brown…but apparently originated 

in a Narcotics Anonymous pamphlet!

This means we, as a human race, have recognized for at least 25 centuries that change is natural and imminent.  It also means that, for at least as 
long as we’ve had 12-step programs, there is an understanding that change is necessary and can be good.  Yet our reflex is to view change as 

something evil, and to fight against it.  Is the doctrine of change why Heraclitus was unpopular in his day?

Hard as it may be, we should embrace change in its positive forms.  Another way of saying “embrace change” is “be open to new ideas.”  Without 
new ideas in the world, we’d be living in a cold, dark place.  Without new ideas in the workplace, we leave ourselves vulnerable to losing clients, 

missing new opportunities, and not being the best version of ourselves as a company.

Simply stated, giving in to our reflex and fighting change - that is, rejecting new ideas - is the same as admitting we are as good as we are ever
going to be, and feeling okay about it.

Question the status quo at all times, especially when things are going well – Gary Kasparov

We are a very good company.  We have things that other companies want to have: a diverse customer base, a wide range of services & products, 
a team of dedicated professionals at all levels, and a strong, ingrained focus on customer service.  Notwithstanding all of those (very 

good) things, we should always seek out ways we can improve.

When I say “we”, what I really mean is “you.”  No, that doesn’t mean I have no room for improvement.  Far from it!  What it means is that the 
management team is not going to have all the answers, and certainly not all the new ideas.  As much as we’d like to, we’re never going to know 
the details of your job as well as you.  We won’t be there to see the hurdles you face each day, the missed opportunities, or the efficiencies that 

could have been gained.  The company’s ability to advance is dependent on your willingness to point out opportunities for improvement.

When I say “seek”, I literally mean “seek.”  Go look!  It’s one thing to be alert and aware and to recognize new ideas when you stumble into them.  
It’s an entirely different thing to take a step back and look at everything you are doing with a fresh set of eyes and an open mind.  Ask questions, 

think unique thoughts, and bring new ideas forward to your peers, management team, and clients.

To be clear, I’m not suggesting change for change’s sake.  The goal is not to create chaos and disruption and to hope that things work out.  The 
goal is to be methodical and to generally follow the Plan, Do, Check, Act (PDCA) cycle: Plan: Plan a change and its test to determine if a process 
modification is beneficial. Do: Implement the change and test on a small scale. Check: Assess results to determine what was learned. Describe 
what went right, what went wrong, and how well the change worked. Act: Determine whether to adopt the change, abandon the change, or 

repeat the PDCA cycle.

If we don’t look for efficiencies, we won’t achieve our potential as a company.  If we don’t look for new solutions, we’ll never evolve our business 
as fast as our clients’ needs change.  If we’re not willing to openly confront and discuss past mistakes, we’ll continue to make them in the future.  
If we don’t ask “Why do we do this?  Why don’t we do that?” we’ll be the engineering/consulting equivalent of a VHS player instead of Netflix.

The list of things I’d like for us to achieve is long.  High on the list is ensuring that our entire team is well-informed and feels both comfortable 
and empowered to bring new ideas forward.  Whether as a first stop or a last resort, I am personally available to be a sounding board for your 

ideas, and to help implement a continuous improvement mindset.

Being satisfied with the status quo means you are not making progress – Katsuaki Watanabe

- Trey Whitley 

COO Moment
The Value of Change and the Search for Continuous Improvement
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The difference between a successful person and others is not a lack of 
strength, not a lack of knowledge, but rather a lack of will. – Vince Lombardi
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Haley Pfarr
Bonnie Cooper

Zachary Crowell
Matt Jackson

Karen Dobyns
Mac Shropshire

Vallie Dunklin
Brian Murphy
Jaimee Elliott

Kevin Murphy
Mike Salmon
Grant Morris
Dallas Baker
Chad Goad
Gail Grady

Bill Torneten
Laurie Bennett
Trevor Miller

Stephanie Willis
Eric Roe

Nick Van Haasen

Beata Barna
Tony Allard
Rick Schlegel
Matt Melot
Tess Dominic
Lance Foster
Kyle Eubank
Chelsea Gumfory
Kassidy Cotton
Bryce Hayes
Josh Risley
Chris Jones
Alexandra Marsh
Brannon Felgenhauer
Pasha Khlystov
Ramon Olvera
Eli Young
James Hobi
Brittany Williams
Jack Lawmaster

Laurie Bennett- 24 years
Kelly Henderson - 19 years

Gary Smith - 19 years
Jonathan Behymer - 13 years

Trey Dunlap - 11 years
Ryan Swain - 10 years

Beth Davis - 8 years
Brannon Felgenhauer - 8 years

Elijah Young - 7 years
Marty Sullivan - 7 years

Blaine Rider - 6 years

Birthdays

Thomas Cook - Midland
Cashion Teeter - OKC
Dylan Roberson - Midland
Ryan O’Hern - OKC

Karen Dobyns - OKC
Kenny York - Norman

Thomas Martin - Norman
Jonathan Rey-Gutierrez - Midland

New Hires

Anniversaries
Trevor Pletcher - 4 years
Jason Davis - 4 years
Alisa Baez - 4 years
Kyle Eubank - 4 years
Rusty Finley - 2 years
Ben Jenkins - 2 years
Melanie Lawson - 1 year
Rosie Dominic - 1 year
Haley Pfarr - 1 year
Trey Whitley - 1 year
Robert Mullins - 1 year

Local News
Births

Kelly Henderson welcomed a granddaughter, Amelia Reu, on 
May 10th. 

Clay Wilson welcomed a sweet baby girl, Autumn Celeste 
into the world.

Marriages
Congratulations to Ryan Swain who was married on May 19th 

and to Josh Risley who was married on June 27th!

Celebrations

Robin Roberts was recently featured in Tulsa Kids Magazine in their ‘Hero 
Dads’ article. Below is the write up about Robin and here is the link to the 

article: www.TulsaKids.com/Hero-Dads

“No matter what is thrown our 
way, my husband stands strong for 
us. When we lost our son last 
December, he was our rock and 
made sure that we were okay – 
without a thought to himself. Any 
time our daughters need some-
thing, he is there, whether to 
chaperone a school trip, help with 
homework or just to go outside 
and play.  He is the best cheer and 
ballet dad I know, always going the 
extra mile. Working multiple jobs 
and wearing multiple hats, he is our 
family’s glue and we don’t know 
what we would do without him. 
Please help us celebrate everything 

he is and will be.”


